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MEDICAL &
HOSPITAL
BENEFITS
BENEFIT PROGRAMS ITNDER'UNION CONTRACT
Members and their dependents have a choice of medical and 
hospital coverage under the Kaiser-Permanente Health Plan 
or an insurance plan. The monthly payments for this cov­
erage are made into a trust fund administered by an equal 
number of union and employer trustees. The employer con- 
tributes 12.-3/4q each hour ■worked into the trust fund. 
If the cost of providing this care increases, the employer 
contributions will be increased to maintain the benefits 
All persons who are unemployed or disabled either on or 
off the job, will have family coverage for all of the bene­
fit programs set forth below (except pension and supple­
mentary) extended for the period during which they receive 
benefits under State law.,____________________________________
PENSION PLAN 
& MEDICAL CARE 
FOR RETIRED
The Pension Plan, which was established in 1958, now pro­
vides $100.00 per month upon retirement at age 60 after 20 
years of service. Provision was made for past service 
credits, vesting of pension rights after 10 years of ser­
vice and early retirement at 50 years of age with reduced 
benefits. The contribution is now 9c per hour but will in­
crease to 15q per hour by 1969. Provision was made for 
the $100.00 per month to be increased as the cost of liv­
ing rises. Credited service begins at age 25. All per­
sons who retire under the pension plan receive medical and 
hospital coverage and the Prescription Program for them­
selves and spouse for the rest of the retiree's life. The 
employer contributes %C Per hour to this trust fund for the 
medical and prescription benefits.__________________________
* DENTAL CARE All members, spouses and unmarried dependents under 19 
years of age are covered by the dental plan. A complete 
range of dental services is available through new, well- 
equipped dental offices, including the facilities of a 
modern dental laboratory. The employers contribute 5q per 
hour to the trust fund for this benefit.
PSYCHIATRIC
CARE A wide range of psychiatric services including family coun­seling, teen-age counseling, pre-marital counseling, child 
and adult therapy, are available to members and eligible 
dependents. The employers contribute 2q per hour for this 
benefit.
PRESCRIPTIONS The employer contributes 1%C per hour for the new Prescrip
tion Program. This provides a reimbursement of 757> for 
authorized prescriptions purchased in accordance with the 
terms of the Agreement during the first year, 807, during 
the second year, and 90% during the third year of the 
___________________ Agreement.____ ._______________________________________________
PREDICTIVE This is a new program which will utilize the latest
MEDICINE methods and top medical scholars to discover and stop or
reverse diseases and disabling conditions. The employers 
_______________ contribute lc per hour,______________________________________
SUPPLEMENTARY The employers contribute 2q per hour to provide for a sup- 
BEjlEFITS plementary weekly payment to those collecting unemployment,
State disability, or Workmen's Compensation insurance.____
DEATH BENEFIT The Death Benefit program provides $5,000 coverage for
each member and $500 for eligible dependents. This Fund 
also has a provision for payment in the case of total dis­
ability, and for payment of a death benefit for retirees 
___ _______________ from $1,000 to $2,500 depending upon length of service.___
SUMMARY OF CURRENT 
TRUST FUND CONTRIBUTIONS:
Medical 6c Hospital Benefits
Pension Plan
Dental Care
Psychiatric Care
Supplementary Benefits
Prescriptions
Predictive Medicine
Death Benefit
Medical Care for Retired
Vacation Trust Fund
12-3/4C
9C
5C
2C
2c
1 %C
1C
2C
%C
1C36-3/4p per hour
ft
SUMMARY OF LOCAL 770 CONTRACT CONDITIONS 
DRUG INDUSTRY AGREEMENT
July 1, 1964 = June 30, 1969
WAGES 7-1-64 7-5-65 7-4=66 7-3-67 7-1-68
Drug Clerks $ 2.51% $ 2.59 $ 2.66% $ 2.74 $ 2.81%
Pharmacists (Schedule A) 6.00 6.10 6.20 6.30 6.40
(no premiums) 
Pharmacists (Schedule B) 5.77 % 5,87% 5.97% 6.07% 6.17%
(with premiums)
9-1-64
Ice Cream Dippers $ 1,62% 1.65 1.67% 1.70 1.72%
(See separate conditions for ice cream dippers)
APPRENTICESHIP
PERIODS
The apprenticeship periods are three months or 520 hours 
of industry experience, A part-time worker must complete 
the full 520 hours before moving to the next bracket.
COST-OF-LIVING
PROTECTION
A cost-of-living clause protects clerks against rapid 
rises in the cost of living. Adjustments may be made on 
the first Monday in July, 1965, 1966, 1967, and 1968.
NIGHT PREMIUM For work performed by clerks after 7:00 P.M. and before 
7°.00 A.M., a premium of 25q per hour is paid.
PART-TIME
PREMIUM
All part-time clerks (less than 40 hours per week) receive 
10<p per hour in addition to the hourly rate.
HOLIDAYS AND Eight holidays off with pay each years New Years,
HOLIDAY PAY Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving, Christmas and the Employee's Birthday, Pay- 
ment for work on holidays is at the rate of double and 
one-half time, including the holiday pay, except for 
pharmacists under Schedule A who are paid double-time.
VACATION One week after one year, two weeks after two years, and
three weeks after five years, based on employment in the 
drug industry rather than with the individual employer. 
Employers contribute lq per hour to this Trust Fund.
SICK LEAVE Six days of paid sick leave per year payable during the
first week of non-hospitalized illness when State Disa- 
bility, Workmen's Compensation, and Supplementary Disa­
bility benefits are not paid, Unused sick leave is paid 
off beginning with the second anniversary date with the 
individual employer.
LEAVES OF Leaves of absence for illness for three months is avail-
ABSENCE able after the employee has been employed for six months.
A leave of absence of six months is available after the 
employee has been with the company for one year. The 
employer's rules must be complied with in requesting the 
leave. Emergency leaves of two weeks are also available 
in cases of critical illness or death in the employee's 
immediate family.
CONDITIONS The contract between the Union and the Employer sets forth
OF WORK the details regarding store schedules, seniority, protec­
tion from unjust discharge, transfers, etc.
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SUMMARY OF LOCAL 770 CONTRACT CONDITIONS 
DRUG INDUSTRY AGREEMENT
July 1, 1964 = June 30, 1969
WAGES 7-1=64 7=5=65 7=4=66 7=3=67 7=1=68
Drug Clerks $ 2.51% $ 2.59 $ 2.66% $ 2.74 $ 2.81%
Pharmacists (Schedule A) 6.00 6.10 6.20 6.30 6.40
(no premiums) 
Pharmacists (Schedule B) 5.77 % 5.87% 5.97% 6.07% 6.17%
(with premiums)
9-1-64
Ice Cream Dippers $ 1.62% 1.65 1.67% 1.70 1.72%
(See separate conditions for ice cream dippers)
APPRENTICESHIP
PERIODS
The apprenticeship periods are three months or 520 hours 
of industry experience. A part-time worker must complete 
the full 520 hours before moving to the next bracket.
C0ST=0F=LIVING
•PROTECTION
A cost-of=living clause protects clerks against rapid 
rises in the cost of living. Adjustments may be made on 
the first Monday in July, 1965, 1966, 1967, and 1968.
NIGHT PREMIUM For work performed by clerks after 7;00 P.M. and before 
7;00 A.M., a premium of 25<: per hour is paid.
PART-TIME
PREMIUM
All part-time clerks (less than 40 hours per week) receive 
10<? per hour in addition to the hourly rate.
HOLIDAYS AND Eight holidays off with pay each year;. New Years,
HOLIDAY PAY Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving, Christmas and the Employee's Birthday. Pay- 
ment for work on holidays is at the rate of double and 
one-half time, including the holiday pay, except for 
pharmacists under Schedule A who are paid double=time„
VACATION One week after one year, two weeks after two years, and
three weeks after five years, based on employment in the 
drug industry rather than with the individual employer. 
Employers contribute 1<? per hour to this Trust Fund,
SICK LEAVE Six days of paid sick leave per year payable during the
first week of non=hospitalized illness when State Disa- 
bility, Workmen's Compensation, and Supplementary Disa­
bility benefits are not paid. Unused sick leave is paid 
off beginning with the second anniversary date with the 
, individual employer.
.LEAVES OF Leaves of absence for illness for three months is avails
ABSENCE able after the employee has been employed for six months.
A leave of absence of six months is available after the 
employee has been with the company for one year. The 
employer's rules must be complied with in requesting the 
leave. Emergency leaves of two weeks are also available 
in cases of critical illness or death in the employee's 
immediate family.
CONDITIONS The contract between the Union and the Employer sets forth
OF WORK the details regarding store schedules, seniority, protec=
tion from unjust discharge, transfers, etc.
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BENEFIT PROGRAMS UNDER UNION CONTRACT
MEDICAL & 
HOSPITAL
BENEFITS
The Pension Plan, which was established in 1958, now pro­
vides $100.00 per month upon retirement at age 60 after 20 
years of service. Provision was made for past service 
credits, vesting of pension rights after 10 years of ser­
vice and early retirement at 50 years of age with reduced 
benefits. The contribution is now 90 per hour but will in­
crease to 15c per hour by 1969. Provision was made for 
the $100.00 per month to be increased as the cost of liv­
ing rises. Credited service begins at age 25. All per­
sons who retire under the pension plan receive medical and 
hospital coverage and the Prescription Program for them­
selves and spouse for the rest of the retiree's life. The . 
employer contributes %C per hour to this trust fund for the 
medical and prescription benefits.______________________ _
DENTAL CARE All members, spouses and unmarried dependents under 19
years of age are covered by the dental plan. A complete 
range of dental services is available through new, well- 
equipped dental offices, including the facilities of a 
modern dental laboratory. The employers contribute 5q per 
_hour to the trust fund for this benefit.
PENSION PLAN 
& MEDICAL CARE 
FOR RETIRED
Members and their dependents have a choice of medical and 
hospital coverage under the Kaiser-Permanente Health Plan 
or an insurance plan. The monthly payments for this cov­
erage are made into a trust fund administered by an equal 
number of union and emploj^er trustees. The employer con­
tributes 12-3/40 each hour worked into the trust fund. 
If the cost of providing this care increases, the employer 
contributions will be increased to maintain the benefits. 
All persons who are unemployed or disabled either on or 
off the job, will have family coverage for all of the bene­
fit programs set forth below (except pension and supple­
mentary) extended for the period during which they receive 
benefits under State law, ________________  __________
PSYCHIATRIC A wide range of psychiatric services including family coun-
CARE seling, teen-age counseling, pre-marital counseling, child
and adult therapy, are available to members and eligible 
dependents. The employers contribute 20 per hour for this 
______________  benefit. ____  ^ ___________ _________ _____
PRESCRIPTIONS The employer contributes 1^0 per hour for the new Prescrip­
tion Program. This provides a reimbursement of 75% for 
authorized prescriptions purchased in accordance with the 
terms of the Agreement during the first year, 807, during 
the second year, and 90%, during the third year of the 
__________ ______  Agreement.
PREDICTIVE This is a new program which will utilize the latest
MEDICINE methods and top medical scholars to discover and stop or
reverse diseases and disabling conditions. The employers 
__________ _ _______ contribute 10 per hour,______________________________________
SUPPLEMENTARY The employers contribute 20 per hour to provide for a sup- 
BENEFITS plementary weekly payment to those collecting unemployment,
______ ______  State disability, or Workmen's Compensation insurance,,
DEATH BENEFIT The Death Benefit program provides $5,000 coverage for
each member and $500 for eligible dependents. This Fund 
also has a provision for payment in the case of total dis­
ability, and for payment of a death benefit for retirees 
--- ------ from $1,000 to $2,500 depending upon length of service.
SUMMARY OF CURRENT 
JJiy^ZUND_CONTR I BUT IONS:
6 * to & £>$2 ,//
Medical & Hospital Benefits
Pension Plan
Dental Care
Psychiatric Care
Supplementary Benefits
Prescriptions
Predictive Medicine
Death Benefit
Medical Care for Retired
Vacation Trust Fund
12-3/40
90
5020
20
1%C
10
20
36-3/40 per hour
